




Corben Green
Columbia Law School
Summer Associate Class of 2017
Current Associate in the Employment, Labor & Workforce Management Practice
New York

“From day one as a summer associate, I was 
given opportunities to work on meaningful, 
impactful projects just as any other associate 

at the �rm. EBG showed me that the 
practice of health law was more complex 
and engaging than what I could have 
ever imagined in law school. I am 
now surrounded by world-class health 
lawyers, from members of my summer 

associate class all the way up to veteran 
partners.” 

James Tam 
Northeastern University School of Law
Summer Associate Class of 2017
Current Associate in the Health Care and Life Sciences Practice
Washington, DC

“As summer associates, we worked closely 
with attorneys and interacted with clients. 
�e �rm exposed us to an incredible array 
of di�erent areas of health care law—from 
due diligence to government investigations 
to reimbursement strategies. If you want to 
work in health care law, EBG is the place 
to go. �e �rm is on the cutting edge of 
innovation in health care law.  
�ere is nowhere else that I would  
rather be working!”
Teresa Mason 
Georgetown University Law Center 
Summer Associate Class of 2011 
Current Member in the Health Care and Life Sciences Practice 
Washington, DC





Frannie Kenajian
Columbia Law School
Summer Associate Class of 2017
Current Associate in the Employment,  
Labor & Workforce Management Practice
New York

“�e summer 
program at 
EBG gives you 

a �avor for what life at 
the �rm will be like by 
assigning you projects 
similar to the work of 
a junior associate. �e 
best part of the program, 
however, is being 
assigned an associate 
mentor. Now that I 
am back at the �rm as 
a �rst-year associate, 
I am still able to reach 
out to my associate 
mentor whenever I 
have questions; she is 
so helpful and always 
points me in the right 
direction.”

OUR CULTURE
At EBG, it is our mission to achieve focused excellence, as demonstrated 
in the services we provide and in the professionals we hire. We achieve 
excellence by promoting a rich and rewarding firm culture and choosing 
exceptionally talented and diverse professionals who are “thought leaders” in 
their practice areas.

Our firm recruitment program offers opportunities to both law students  
and lateral attorneys. Our work environment is collegial, energetic, and 
entrepreneurial. Many of our attorneys began their legal careers at EBG, either 
through our summer program or as junior associates, and remained to join the 
ranks of our partners and senior leadership. In the 2019 edition of Chambers 
Associate, EBG associates gave high marks to the firm in terms of work/life 
balance, training and development, culture and diversity, and more.

OUR VALUES COMMITMENT
At EBG, our mission is to: 

•	 partner with clients in our core practice areas and industries to deliver 
creative solutions through focused excellence;

•	 honor our founders’ legacy of entrepreneurial spirit, hard work, client-
focus dedication, and strength of character; and

•	 provide value by helping our clients solve problems and achieve business 
goals in the most cost-efficient way.

Please visit our website to download a copy of the firm’s Values Commitment.

PROFESSIONAL DEVELOPMENT AND TRAINING
EBG is committed to attracting, cultivating, and retaining legal professionals 
of the highest caliber. The firm’s Diversity and Professional Development 
Committee is a board-level committee with the responsibility of developing 
talent at all levels of the firm and promoting a diverse work environment.

We encourage the professional development of all our employees by providing 
training opportunities, hands-on work experience, mentoring, and pro bono 
opportunities. To support this goal, EBG has established educational training 
programs—EBG Academy and EBG University—which offer in-house training and 
other types of professional development opportunities. In addition to learning 
necessary legal and practical skills, these programs enable EBG attorneys to 
acquire substantive knowledge of the firm’s practice areas and build critical 
business development skills. Moreover, EBG created an Associate Shadowing 
Program (“ASP”) in 2017. The mission of the ASP is to provide an opportunity 
for associates to earn billable hour credit while observing or participating in 
important client service-related activities that cannot be billed to a client. The 
ASP provides experiences that will improve an associate’s confidence, skill set, 
and professional development, without requiring a client to foot the bill.

https://ebglawop.contentpilot.net/wp-content/uploads/2021/06/Epstein-Becker-Green-Values-Commitment.pdf




BENEFITS
EBG offers many great benefits. Some of the benefits 
available to eligible attorneys and staff include the 
following:

•	 Competitive Compensation Package
•	 Medical Insurance (two plan choices) 
•	 Dental Insurance (two plan choices) 
•	 Vision Insurance 
•	 Child Care Leave Program (supports both  

primary and non-primary caregiver roles)
•	 Nine Paid Holidays Each Year 
•	 Paid Time Off (e.g., vacation)
•	 Group Short-Term Disability Insurance
•	 Group Long-Term Disability Insurance
•	 Group Life Insurance That Includes Accidental  

Death & Dismemberment
•	 Travel Accident Insurance
•	 401(k) Plan
•	 Health Care Flexible Spending Account 
•	 Dependent Care Flexible Spending Account
•	 Transportation and Parking Program  

(pre- and post-tax contributions available)
•	 Employee Assistance Program 
•	 Other Voluntary Benefits

Nancy Gunzenhauser Popper 
Brooklyn Law School 
Summer Associate Class of 2012 
Current Member in the Employment, Labor & Workforce Management Practice 
New York

“Being a summer associate at 
EBG prepared me for practice 
by giving me experience with 
both litigation and advice and 

counseling. I had the opportunity 
to work with a variety of di�erent 
partners and associates, each of whom 
focused on a particular area of labor 
and employment law. I was able to 
use the cases I worked on as real-life 
examples when returning to law school 
for my third year.”

“EBG takes great care to ensure 
that summer associates come away 
from the experience with a clear and 
comprehensive picture of what associate 
life will entail and with meaningful 
new legal and industry knowledge.  
EBG gave me much more substantive 
responsibility than I imagined that 
I would receive and a great mix of 
assigned and self-initiated projects 
based on my interests and goals.  �e 
Summer Associate Program convinced 
me that EBG would be a fantastic 
place to start my legal career.”

Kevin Malone
George Washington University Law School

Summer Associate Class of 2015
Member in the Health Care and Life Sciences Practice

Washington, DC



https://www.linkedin.com/company/epstein-becker-&-green-p-c-/
https://e-coms.ebglaw.com/e/v9eeig1ad9uesia
https://e-coms.ebglaw.com/e/fxu6gxf55pulm4q
https://e-coms.ebglaw.com/e/wtukbrxoctms9dg
https://e-coms.ebglaw.com/e/p6kihatndd73ftw
https://e-coms.ebglaw.com/e/p6kihatndd73ftw

